
Faculty Director

James A. Phills Jr., Professor of Organizational Behavior (Teaching) and the Claude N. 
Rosenberg Jr. Director of the Stanford Center for Social Innovation, focuses on organizational 
and societal learning in a wide range of settings, including strategy formulation and implemen-
tation, creative and artistic endeavor, and public policy. 

Other Stanford Business School Faculty

William P. Barnett

Thomas M. Siebel Professor of Business Leadership,  
Strategy, and Organizations; Senior Fellow, Woods  
Institute for the Environment at Stanford

Deborah H. Gruenfeld

Moghadam Family Professor of Leadership and 
Organizational Behavior

Chip Heath

Thrive Foundation for Youth Professor of 
Organizational Behavior

James M. Patell

Herbert Hoover Professor of Public and Private Management; 
Codirector of the Alliance for Innovative Manufacturing 
at Stanford

Jeffrey Pfeffer

Thomas D. Dee II Professor of Organizational Behavior

Paul C. Pfleiderer
C.O.G. Miller Distinguished Professor of Finance, 
Graduate School of Business; Professor of Law  
(by courtesy), School of Law

Jerry I. Porras

Lane Professor of Organizational Behavior and Change, 
Emeritus

www.gsb.stanford.edu/exed/epnl

executive program 
for nonprofit leaders

Nonprofit professionals are faced with complex and pressing social and environmental challenges 

coupled with a growing need for services. Leaders must deal with escalating pressure to do more 

with less: maximize resources, lower costs, and meet the needs of diverse stakeholders.

The Center for Social Innovation’s portfolio of executive education programs is designed to help 

community leaders adapt business knowledge and experience to meet these challenges. Partici-

pants in our programs learn not only to be effective managers and leaders but also to become 

active agents of positive social change.
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